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Acknowledgments 
We acknowledge that these gatherings take place on Turtle Island, the unceded homelands of First Nations, Inuit, and Métis peoples, whose stewardship predates colonization.  These lands were taken through violent systems that continue to dispossess Indigenous peoples, exploit land and waters, and uphold colonial and capitalist interests. Justice demands Indigenous sovereignty, land return, and the dismantling of ongoing colonial structures. 

Our significant presence and contributions on this land pre-date the country of Canada by over 150 years; indeed, up until 1961 over half of all Africans, Caribbean, Black, and people of African Descent in Canada were Indigenous to Canada. Indigenous Settlers to Canada includes your ancestors! Our sweat, skills, experiences, and contributions taken and used without consent - and for free - built and shaped early Canada!  People of African Descendant are resilient, brave, spiritual, and master builders who have been central to the campaign for equality and an equitable Canada. The new goal is African Canadian truth telling. Starting today. These acknowledgments ground Africentric practice in the broader context of social justice and historical accountability.  

This document has been created by members of the Nova Scotia Association of Black Social  Workers (NSABSW), the Alberta Association of Black Social Workers (AABSW), the  Saskatchewan Association of Black Social Workers (SABSW), the Ontario Association of Black  Social Workers, and individuals from other areas who have participated in the Circles.  We respectfully acknowledge that the majority of Black social workers are women and, in that spirit, pay attention to the needs and priorities identified by Black women. As bell hooks remind us of Rock My Soul, a return to living consciously and purposively, living simply and living well is a new revolution. 

 Labour Acknowledgment for African Canadians
We acknowledge and honour the enduring contributions of African Canadians in Canada. From the early 1600s to the present day, people of African descent have played a vital role in shaping the social, economic, and cultural fabric of this land.

We recognize that many African ancestors arrived in Canada and North America involuntarily, through the transatlantic slave trade, and were and are subjected to generations of systemic oppression and exploitation. Despite these injustices, African Canadians have demonstrated extraordinary resilience, building communities, advocating for justice, and contributing to every sector of society.

We honour the legacy of Black people and workers—past and present—whose labour has helped build and sustain this vibrant country. We also acknowledge the ongoing challenges faced by Black workers, including systemic racism, wage disparities, and deskilling, particularly among newcomers.
We recognize that Black workers are people who have a history, a culture and belief systems distinct from many places we now call home.


Purpose of the Document  
This document serves as a foundational primer with guiding principles for the National Africentric Social Work Circles (NASWC). It integrates Africentric theories, principles, and practices into social work, providing tools to advance equity, inclusion, and culturally responsive spaces. These Circles offer critical, brave, and transformative spaces for Africans, Caribbean, and Black social workers of African Descent to engage in collective learning. In this document we highlight the importance of Life-Long Learning, the role of the Canadian Association of Social Workers (CASW) in this work, the key principles of Africentric Social work, and conclude with the Guiding Principles that will guide  our work together in the Monthly Circles, and an agenda for the first eighteen months. 
We also acknowledge the impact of colonialism and neo-colonialism, recognizing that colonialism was a deliberate and sustained assault on African civilizations, epistemologies, and social structures. The profession of social work was introduced through colonial channels and consequently mirrored these oppressive structures by pathologizing African cultural practices and prioritizing Eurocentric models of care. Furthermore, the legacy of colonialism persists through neo-colonial mechanisms that continue to shape African nations and diasporic communities.  
For social workers committed to Africentric principles, understanding and confronting these forces is essential to ethical and transformative practice. Africentric social work offers a counter-narrative rooted in African values such as Ubuntu (interconnectedness), Ma’at (balance and justice), and Sankofa (learning from the past). It prioritizes: 
· Cultural Grounding: Validating indigenous knowledge and healing practices. 
· Community-Centered Approaches: Emphasizing collective responsibility and relational ethics.
· Spiritual Integration: Recognizing the spiritual dimensions of wellness and identity
· Political Consciousness: Advocating for structural change and self-determination. 

The Importance of Life-Long Learning  
The development of the National Africentric Social Work Circle (NASWC) stems from the historic marginalization of African-centered worldviews in Canadian social work. Social work education has predominantly centered Eurocentric frameworks, leaving African Canadian communities underserved and alienated (Mullings et al., 2016; James et al., 2010).  Consequently, Black social workers occupy a role that places unique demands on their ability to  balance personal and professional boundaries while addressing systemic oppression and creating  spaces of healing and transformation for communities (Etowa et al., 2017; Hargons, et al., 2023;  Burrage, et al., 2022; Halloran, 2019; Okello, et al, 2020; Anthym et al., 2019). Therefore, it is critical to create spaces for Black social workers across Canada to gather and gain training specific to the “issues that are important and relevant to the African Canadian community” (CASW, 2022). Moreover, in Canada, Registered Social Workers (RSWs) are required to pursue ongoing professional development to ensure their competence and adherence to ethical standards (CASW, n.d.). NASWC was created as a monthly virtual meeting space that allows Black social workers to fulfill this obligation within culturally responsive and culturally specific spaces.  

The Role of CASW and ABSW  
Black social workers have been advocating for many years to have Africentric Social Work recognized and taught. In 2022, CASW and the Nova Scotia Association of Black Social Workers (ABSW) formalized a partnership to advance Africentric practices, marking a milestone in decades of advocacy (CASW, 2022). These initiatives reflect the broader necessity for targeted interventions rooted in Africentric frameworks to combat anti-Black racism and systemic inequities (Pon et al., 2011). CASW and ABSW signed a historic agreement that led to the Reparations Project. The agreements were highlighted in the Reparations Report (ABSW & CASW 2024) which recommended several key initiatives/reparations, all of which were accepted by CASW. The two reparations that are relevant to this work are:  
1. CASW will provide one to two sessions per year on Africentric social work practice relevant to the African Canadian community ensuring that all material is presented by “Seasoned Black social work professionals, and/or Black social work faculty who have the expertise in the areas noted above”  
2. CASW needs to take responsibility and work on strengthening its relationship with all the chapters of Association of Black Social Workers across Canada.  
CASW is committed to providing logistical support for the NASWC and will host the monthly Circles. 

Africentric Practice  

The NASWC is guided by practices that are essential for fostering self-determination, resisting anti-Black racism, reclaiming cultural heritage and facilitating collective empowerment.  These practices are based on African and Black communities’ ontologies and epistemologies of understanding that emphasize:  
1. Prioritizing Africentric ways of knowing, being, doing and co-existing. 

2. Listening and learning with and from each other.

3. Advocacy, othermothering, and mentorship 

4. Individual and collective rest, restoration, and healing

5. Cognitive and Emotional Debriefing: Recognizing the thoughts and acknowledging emotions of our racialized experiences.  

6. Communal economic upliftment and empowerment.  

7. Spirituality and Ancestral Wisdom: spirituality is a tool utilized by our ancestors to cope with anti-Black racism and to foster resilience. This forms a foundation for a spiritual 
community guided by personal relationship with teachings from our Ancestors, and a source of meaning-making.  

8. Collective Resilience: Navigating settler colonial institutions as Black social workers requires harnessing our networks to address shared challenges.  

9. Traditional Practices: incorporating rites of passage, storytelling, drumming, and libations into sessions to foster healing and empowerment. (Respect the diverse spiritual traditions as peoples, and respect people's rights to not participate in practices) (Mugumbate, 2023; Lateef, et al., 2024; Karenga, 2018*; Beagan et al., 2011).  









Guiding Principles for the Monthly Circles 
The Principles of Ubuntu, Sankofa, Soulful Political Care, and the Nguzo Saba* guide the Circles:  
1. Ubuntu: “We are because we belong- our humanity is sustained through community, ancestors, the universe, and the cosmos.” 
2. Sankofa: “Looking Back to move forward” 
3. Soulful Political Care: This is already practiced by Black professionals in our communities (Wanda Watson). 
4. Umoja (Unity): Strengthening community connections through collective engagement.  

5. Kujichagulia (Self-Determination): Advocating for African Canadian empowerment and autonomy.  

6. Ujima (Collective Work and Responsibility): Encouraging collaborative problem-solving and leadership development.  

7. Ujamaa (Cooperative Economics): Promoting economic empowerment through social enterprises.  

8. Nia (Purpose): Fostering a shared vision for community elevation. 

9. Kuumba (Creativity): Employing innovative approaches to systemic challenges.  

10. Imani (Faith): Drawing on spiritual resilience to sustain efforts toward justice

11. Abibitumi Pan-Africanism: Reclaiming Black power and cultural sovereignty through solidarity, unity, and liberation rooted in African and diasporic traditions.  

12. Moral and ethical principles of Ma’at
*In the creation of these guiding principles, we acknowledge and critique Karenga’s personal life, which allows for accountability without erasing the value of his ideas. Essentially, we are modeling ethical engagement by refusing to excuse harm while learning from cultural contributions. We also affirm that liberation work should not replicate authoritarian dynamics, anddynamics, andit protects survivors by honoring their experiences and refusing complicity through silence. In doing so, it reminds us that true liberation must prioritize integrity, justice, and healing, not just cultural pride” (Shayla Dube). 
Facilitators of the Circles should:  
· Be experienced in Africentric theory and practice.  
· Have a deep understanding of the historical and cultural context of African Canadians. 
· Foster an inclusive and braver space for participants.  
· Use an online survey at the end of each circle to assess the Circles’ impact. 
· Adopt the guiding principles as their guide for hosting or facilitating a circle
· Represent the breadth and depth of African heritage and geographical locations and practices.
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